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The 2017 SEBAC agreement defined the new Tier 4 retirement plan. Tier 4 is comprised of 2 parts: Defined Benefit (traditional pension) and Defined Contribution (deferred compensation). Tier 4 impacts employees hired on or after 7/31/17. Because of the delay in implementation, there was a need to create Catch-Up deductions to make the Tier 4 employees “whole” by the end of the Fiscal Year (6/30/2018). This document describes the permanent and catch-up deductions in more detail.
Tier 4 Deductions

The following are the permanent Tier 4 Retirement Deductions. Note that they include both the employee and employer shares. 

	Employee DEDCD
	DESCR
	Employer DEDCD
	DESCR

	RSER4
	SERS Tier 4
	RSERER
	Employer SERS Ret Reg Employee

	RS4HZ
	SERS Tier 4 Hazard Duty
	RHAZER
	Employer SERS Hazardous Duty

	RSHYC
	SERSHybrid Tier 4-8%
	RSERER
	Employer SERS Ret Reg Employee

	 
	 
	 
	Enter Both Employer Shares:

	RARPS4
	Alt Ret Plan 2017  6.5%
	RARER4
RALTR4
	Employer Alt Ret Tier 4
Employer Alt Ret 2017

	
	
	
	Enter Both Employer Shares:

	 RARPS5
	Alt Ret Plan 2017 5% 
	RARER4
RALTR4

	Employer Alt Ret Tier 4
Employer Alt Ret 2017

	RSERDC
	SERS Tier 4 Hybrid DC
	RSERDR
	Employer SERS Hybrid DC

	OPE15
	Ret Health Fund 2017
	OPER
	Employer Ret Health Fund

	OTR15
	TRS-Ret Health Fund 2017
	OTER
	TRS-Employer Ret Health Fund


Tier 4 Catch-Up Deductions

Tier 4 Only

Employees who have the following Tier 4 Retirement deductions, i.e.; RSER4, RS4HZ, or RSHYC, will have Catch-Up deductions to collect the missed contributions for both the employee and employer shares. The following section provides examples of the Catch-Up deductions.
Employees will have 2 Catch-Up deduction codes associated with both the DB and DC portions.  Tier 4 Employees also have their permanent employee share deductions of DB and DC.

Example 1. For this example the employee has 2 Catch-Up deductions, as well as her permanent deductions and employer shares. Please refer to the table for the list of Catch-Up deductions.

· Jane Doe has her permanent DB deduction of RSER4; RSERER is the permanent DB employer share.  CDSER4 is the corresponding DB Catch-Up Deduction.  There is no employer DB catch-up. 
· The DC Catch-Up Deduction is dependent on the date of an employee’s first check. Jane Doe had her first paycheck on 1/05/18, so the Catch-up deduction is KCEE07, and the employer share is KCER07.
Tier 3 & 4

Tier 4 employees who were temporarily placed in a Tier 3 Retirement plan will have Catch-Up Retirement deductions for both Tier 3 and Tier 4. 

Example 2. In this example the employee has 3 Catch-Up deductions, as well as his permanent deductions and employer shares.  Please refer to the table for the list of Catch-Up deductions.

· Jack Doe is a Tier 4 employee temporarily placed in Tier 3 with Retirement Deduction RSER3, and employer share RSERER. Jack will have the corresponding Tier 3 Catch-Up deduction CD3SER.  
· Jack was then placed in the Tier 4 permanent DB deduction of RSER4, employer share RSERER. The corresponding Tier 4 DB Catch-Up deduction is CDSER4. There is no employer DB catch-up. 

· The DC Catch-Up Deduction is dependent on the date of an employee’s first check. His first paycheck was on 8/18/17, so the DC Catch-up deduction is KCEE17, and the employer share KCER17. 
The tables below list the corresponding Catch-Up codes for Tier 4 Retirement Deductions. Employer shares are listed where applicable.
	 DC Catch-Up  Deduction Codes
	 
	 

	Number of paychecks with missed contributions
	Require additional percentage employee/      employer contribution
	First pay check Date after hire
	EMPLOYEE DEDUCTION CODE
	EMPLOYER DEDUCTION CODE

	1
	0.167%
	3/29/2018
	KCEE01
	KCER01

	2
	0.333%
	3/16/2018
	KCEE02
	KCER02

	3
	0.500%
	3/2/2018
	KCEE03
	KCER03

	4
	0.667%
	2/16/2018
	KCEE04
	KCER04

	5
	0.833%
	2/2/2018
	KCEE05
	KCER05

	6
	1.000%
	1/19/2018
	KCEE06
	KCER06

	7
	1.167%
	1/5/2018
	KCEE07
	KCER07

	8
	1.333%
	12/22/2017
	KCEE08
	KCER08

	9
	1.500%
	12/8/2017
	KCEE09
	KCER09

	10
	1.667%
	11/24/2017
	KCEE10
	KCER10

	11
	1.833%
	11/10/2017
	KCEE11
	KCER11

	12
	2.000%
	10/27/2017
	KCEE12
	KCER12

	13
	2.167%
	10/13/2017
	KCEE13
	KCER13

	14
	2.333%
	9/29/2017
	KCEE14
	KCER14

	15
	2.500%
	9/13/2017
	KCEE15
	KCER15

	16
	2.667%
	9/1/2017
	KCEE16
	KCER16

	17
	2.833%
	8/18/2017
	KCEE17
	KCER17


	 DB Catch-Up  Deduction Codes
	 

	Deduction Description
	EMPLOYEE DEDUCTION CODE
	NO EMPLOYER DEDUCTION CODE

	Catchup SERS T4 Haz Duty 


	CDS4HZ
	 

	Catchup SERS Tier 4


	 
	CDSER4
	 

	Catchup SERSHybrid T4 8%
 
	CDSHYC
	 


Tier 4 ARP

Employees, who have Tier 4 Retirement deductions of RARPS4 or RARPS5, will have one DB Catch-Up deduction as well as their permanent ARP deduction.

Example 3: Employee John Core is a Tier 4 employee that has a permanent deduction of RARPS4. He will have one Catch-Up deduction of CDARP4.
	 DB Catch-Up  Deduction Codes for ARP
	 

	Deduction Description
	EMPLOYEE DEDUCTION CODE
	NO EMPLOYER DEDUCTION CODE

	Catchup ARP 2017  6.5%


	CDARP4
	 

	Catchup ARP 2017 5%


	
	CDARP5
	 


Financial Impact
New Expenditure Account 50476 for SERS Tier 4 Defined Contribution Employer Match

Beginning with the check date of April 13, 2018, state agencies will see a new expenditure account 50476 in Core-CT.  SERS Tier 4 Defined Contribution (DC) employer matching amounts will be generated through HRMS/Payroll and posted to Core-CT financials using account 50476 – SERS Tier 4 Employer DC Match.   

The SERS Tier 4 employer DC match will initially be charged to the same funding source that pays the employees’ salaries.  Afterwards, the 50476 expenditures will be transferred through an automated Core-CT allocation process to a central appropriation within the budget of the Office of the State Comptroller (OSC).  The original funding source will be credited back for the 50476 charges as part of the process.  Since all SERS Tier 4 DC matching contributions will be paid centrally by OSC, state agencies should not process any corrections for account 50476.

Please note – the cost of the SERS Tier 4 employer matching contributions is already included in the fringe benefit rates for SERS retirement.  Therefore, no Federal grant or other funding source should be billed or charged separately for the 50476 amounts.

Finally, the employer share SERS Tier 4 DC contributions will be transferred to Prudential Retirement on a biweekly basis, along with the employee share, to be invested in individual employees’ accounts.  More detail regarding the SERS Tier 4 plan and related deduction codes will be provided in a forthcoming OSC Retirement Services Division memorandum, number 2018-05, which can be found at: http://www.osc.ct.gov/2018memos/retirement/index.html.
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