PFMLA Implementation 
State of CT Non-Union Employees
PFMLA Go-Live Date
· Check Date 4/23/2021
PFMLA Eligibility will be administered by Core-CT
· Agencies are not required to enroll employees in the PFMLA Tax.  Core-CT will administer the PFMLA tax enrollment and collection based on the below Definition of a Non-Union Employee.
Definition of a Non-Union Employee
· All employees who are NOT in the following Bargaining Unit/Union Codes:
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The PFMLA Eligibility Flag: State Tax Data Page in Core-CT
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*The FMLI Status Flag will be greyed out for Agency Users (Administered by Core-CT).  It will read as ‘Subject’ for PFMLA Tax eligible employees.

Current Year Standard PFMLA Tax Amount
· The standard PFMLA Tax Amount will be ½ of 1 %. 

There will be a Retroactive PFMLA Tax Amount dating back to January 1st, 2021
· The retroactive PFMLA Tax payback amount will be capped at 1% per paycheck.  
	Sample: Non-Union Employee PMFLA Tax deduction with Retroactivity

	Payroll Periods
 1, 2, 3 & 4:
	Employee earned $1,000 in eligible wages, missed $5.00 each pay period in PFMLA tax. (at 1/2 of 1 %)

	Payroll Periods
 5 & 6:
	Employee earns $1,000 in eligible wages, a total of $15.00 is deducted each pay period.  Breakdown: $5.00 (standard ½ of 1% rate) + $10.00 (retroactive 1% max rate) = $15.00 (1.5% in total)

	Payroll Period 7:
	Retroactivity payments are complete. Employee earns $1,000 in eligible wages, a total of $5.00 is deducted.



Earnings Base for PFMLA
· PFMLA tax will be based on all Social Security Eligible earnings.  If an employee reaches the current social security maximum (2021 = 142,800), the PFMLA will discontinue for the remainder of the calendar year.

Multi-Job Employees who are both Non-Union and Union, where Non-Union job is PRIMARY
Employees who are designated as non-union on their primary job will be subject to the PFMLA tax on the non-union job only (the secondary, union designated job is not subject to PFMLA).  Reminder: PFMLA eligibility is administered by Core-CT.  Agencies will not have to designate PFMLA eligibility for single or multi job employees.

Multi-Job Employees who are both Non-Union and Union, where Non-Union job is SECONDARY
For the remainder of calendar year 2021, multi-job employees who are designated as union on their primary job and non-union as their secondary job (or jobs), will NOT be subject to PFMLA.  This group of employees will be subject to PFMLA beginning in calendar year 2022 (prospectively).  Reminder: PFMLA eligibility is administered by Core-CT.  Agencies will not have to designate PFMLA eligibility for single or multi job employees.
PFMLA on Check Stub
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PFMLA on Direct Deposit Stub
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Queries for fall out of PFMLA Assignment Programs
All employees will be assigned a PFMLA status based on primary job criteria.  Employees that have only one job and are union will default to “Not Applicable”. For those that have non-union jobs or are multi employed, Core-CT has created a process, job CTPYFML2, to assign the status.  Based on this process, Active and Pension Payroll Services will be running queries to provide to the agencies. These queries will show employees that need a further look and possible manual intervention.
The two queries are “No Primary Job” and “Multi Employee Transfers”. These queries will be run every day except confirm day.
For those employees that have no Primary Job assigned, agencies will need to review the results. If the primary job can be changed, agencies will be responsible for that change. Once the change is made, the Program, CTPYFML2, which runs every night except confirm day, will then assign that employee the correct PFMLA status. Below is an example of the query results for “No Primary Job”.[image: ]
If the primary job cannot be changed, as is the case when an employee is a retiree as well as a rehired employee, the PFMLA status on Update Employee Tax Data, State Tax Data tab will need to be manual set by Active and Pension Payroll Services. Another example is when an employee works for multiple agencies and has no primary job. Agencies will follow the set guidelines for these cases and then contact Active and Pension Payroll Services for correction if need be. 
Regarding the Multi Employee Transfers query, this is for agency review as well. This query will show all multi transfers by the employee and the PFMLA status. The results of this query are not necessarily an indication of incorrect PFMLA status but should be review by the agency. In some cases, as in retro transfers, the PFMLA status is incorrectly set. In these cases, a manual fix will be needed, and agencies should send in the request. An example of the results from this query are below.
[image: ]
PFMLA Core-CT Processes
There are some special processes that Core-CT payroll will run for certain circumstances regarding PFMLA in order to calculate the employees check(s).

For those employees that owe PFMLA and to catch up those employees, Jobs  CTPYB944 - PFMLA Tax Balance Calculation and CTPYB943 - PFMLA Tax Balance Adjustment will run. Both of these jobs will run only once. For the Tax Calculation Job, this program calculates the initial tax balance for employees who have not been paying PFMLA based on the employees taxable gross. This program loads the amounts to a staging table and produces a report, it doesn’t directly update the Tax Balances. 
Once that is done, the Tax Balance Adjustment program will run. This program updates employees tax balances. You will see the entry here in Balance Reviews, Taxes, under the Tax Balance Adjustments
[image: ]
Related to the above processes, the job named PFMLA Auto Payline Tax Limit CTPYB945 will reduce the PFMLA tax to the 1.5 limit. This is needed for those that owe prior tax, but a limit is set so that the PFMLA Tax is not greater than 1.5% of their current earnings. This job will run during Core-CT Payrolls confirm day process.

The report is for example purposes only, agencies will not receive this. But agencies and employees will see the results on the employees checks.
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The employee’s check based on the CTYPB945 [image: ]
For multi employed that have Primary Non-Union and Secondary Union jobs: These are employees that pay PFMLA tax on their primary Non-union job, but do not pay the PMFLA tax on their secondary union job. 
** Please make note that employees who have a Union job that is primary and a Non-union job that is Secondary will not pay PFMLA taxes on their non-union job this year. The roll out for this is slated for January 2022.

The new program, PFMLA Auto Payline Multi Job CTPYB942, will create Payline adjustments that zero out the union job record for PFMLA taxes. This job will run during Core-CT confirm day process. 
Below is an example of the report for CTPYB942 and what it will look like on the employee’s check. Again, agencies will not be receiving this report, as this is for explanation use only. Agencies and employees will see the results on the employees checks.
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The employee’s union paycheck will have the tax removed. The taxable gross shown for FML/EE will be removed via a separate process, CTPYB943.
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The employees non-union check will remain untouched and will have the PFMLA tax withheld.
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PFMLA Q&A:
	1. Is each State Agency required to register as an employer with PFMLA?

Answer: No, the Comptroller’s Office has registered as employer for all State of CT employees/agencies.

	2. Should PFMLA tax continue against the wages of non-union employees who are on workers comp?

Answer: The 0.5% is taken from the employee’s wages. If the non-union employee is supplementing its WC benefits, then the 0.5% should be taken from that payment.  Not the WC benefit itself, but the supplemental earnings are subject to the 0.5% tax.

	3. Are non-union employees who are not subject to Social Security tax, subject to PFMLA?

Answer: Yes, the non-union employees are subject to PFMLA tax regardless of what their Social Security flag is set to in Core-CT (including Medicare Only and Exempt).

	4. A non-union employee transfers to a union job effective with the check date of April 23rd, 2021.  The employee owes PFMLA tax for the 7 missed pay cycles from January through the check date of April 9th.  Will the retroactive PFMLA tax be included in the union job payment when the PFMLA tax process starts on check date April 23, 2021?

Answer: Yes, the retroactive process will deduct the PFMLA tax that is owed for the 7 previous payroll cycles and will be capped at 1% per paycheck.  No current PFMLA tax will come out of the employee’s union (job) payment, but the check will include a 1% capped retroactive PFMLA tax.  The retroactive tax will continue to be deducted until the union employee pays the total amount owed for the 7 missed cycles while he/she was a non-union employee.

	5. Are Quasi/Non-Union employees subject to PFMLA tax?

Answer: Yes, The CT Paid Leave Act was deliberately very expansive and applies to all employers who have one or more employees. Not currently covered under the Paid Family and Medical Leave program are unionized employees of the State of Connecticut and employees of the federal government, a municipality, a local or regional board of education, or a non-public elementary or secondary school.

	6. Should PFMLA tax apply to employees who are non-dues paying bargaining unit members?

Answer: No, not currently

	7. If a non-union employee lives outside of CT, should the employee be subject to PFMLA tax?

Answer: Yes

	8. Can an Agency change an employee’s PFMLA eligibility in Core-CT?

Answer: No, the eligibility is based on the employee’s bargaining unit/union code. If a non-union employee transfers to a bargaining/union code job and is now a bargaining unit employee, the PFMLA indicator will be automatically changed by Core-CT and the PFMLA tax will discontinue.

	9. Will rehired retirees be subject to PFMLA tax as they would fall into the non-union category? 

Answer: Yes, because they are state employees receiving wages who are not in a union (rehired retiree records are typically set up with union code 04).  OSC/APPSD will be manually changing the PFMLA eligibility flag to subject for these employees until the program can be modified to accommodate this scenario.

	10. Are Non-Union employees who are Students and Non-Resident Aliens subject to PFMLA?

Answer: Yes.

	11. Student Employees cannot have sick time (Public Act 11-52) charged to work study positions. Would a PFMLA tax also be allowable under the Federal Work Study regulations?  

Answer: Yes, Per CT DOL: Although federal work-study programs are technically a type of financial aid, they allow you to earn money to pay for expenses instead of taking out a loan. Therefore, the IRS looks at these earnings as taxable income. This is because the earnings aren’t directly applied to tuition or other qualified education expenses. Instead, the student receives the money as a paycheck, just like any other job. Students can use this money for whatever they see fit, such as offsetting cost-of-living expenses. 

	12. Do employees who retired on January 1st, 2021 owe for the missed payroll cycle of PFMLA tax?

Answer: No, the contribution obligation applies only to individuals working on or after 1/1/2021.  PFMLA has determined that we are not authorized to take the taxes from individuals who did not work after 12/31/2020, even if their final paycheck was issued after 1/1/2021.

	13: If a union employee is transferring to a non-union job title/bargaining unit code, will there be a PFMLA retroactive tax for this employee that dates back to 1/1/2021?

Answer: No, the PFMLA tax will only be taken from the date of the transfer into the non-union job title/bargaining unit code forward (prospective only).

	14. Is the PFMLA standard tax and retroactive maximum calculated on every payment that a non-union employee receives?

Answer: Yes, the PFMLA standard tax and retroactive maximum will be applied to all of the payments (against social security eligible earnings) a non-union employee will be receiving.  See question #4 regarding if there is a transfer into a union job related to this scenario.  This excludes Non-Reportable payments, as Non-Reportable payments are not subject to social security.

	15. What if a non-union employee transfers to a union position in the middle of a pay period?

Answer: No PFMLA tax will be taken since the employee is in a union bargaining unit code prior to the end of the pay period.  If the opposite was true and the employee transferred from a union position to a non-union position, the PFMLA tax would be taken.

	16. Are external wages (external to Core-CT wages) factored into the FICA/social security max?  

Answer: No, external wages are not factored into the FICA/Social security max.  A non-union employee will only stop contributing towards social security and PFMLA when they reach their social security maximum based on Core-CT FICA/social security wages.  More information will be available on how PFMLA refunds will be processed soon.

	17. How will employees who left state service (e.g. terminated, retired after January 1st, 2021, etc.) and have a PFMLA tax balance pay back the PFMLA retroactivity since they are no longer receiving pay in Core-CT HRMS?

Answer: OSC APPSD will be running queries on a bi-weekly basis to determine this population of individuals who owe PFMLA tax.  More information will be sent to the agencies regarding this process as soon as possible (which will include who the checks should be made out to, where the checks should be sent, etc.) 

	
More information will be available on this topic as soon as possible. 

You may also refer to the CT Paid Leave Authority Q&A which answers many common questions.  The document can be found here:
https://ctpaidleave.org/s/frequently-asked-questions?language=en_US

Additional questions may be sent to OSC.Payroll-Auditors@ct.gov



2

image3.png
State of Connecticut Pay Group: BA1-All Biweekly 14-Day | Business Unit: AGNCY

Office of the State Comptroller, 165 Capilol Avenue
Hartford CT 06106-1621

12/18/2020 Check ¢: S
121312020 Check Date: 01/15/2021

CT State

MHAS53100 Current
Fed Withholdng 20351
Fed MED/EE 2000
Pay Rate:__ $3,824.64 Biweekly _ Addl. Amt.: Fed OASDI/EE
| CT Withholdng.
CT FML/EE <: 1000
Description Current YD)
MHAS53100 MHAO083810 RetGriSERS H 14.40, HAD'

1340 14.40
R

Description Current YTD)





image4.png
State of Connecticut

Office of the State Comptroller,

Hartford, CT 06106-1621

3C064001

165 Capitol Avenue

Pay Group:
Pay Begin Date:
Pay End Date:

| Totat:

$2081.21

NON-NEGOTIABLE

017012021
0171572021

Business Unit: AGNCY

Advice Date: 01/14/2021

I ] Employee 1D: R TAX DATA: __ Federal CT State
E— Department:  OSC15000-Off of State Comptrolicr Tan Status:
3 Addl. Pet.:
Addl. Amt_:
TARESS
- Current YTD

Description Rate Hours Earnings Earnings | Description Current YTD

Regular Eamings 458334 458334 | Fed Withholdng 17381 17381

Fed MED/EE 61.15 61.15

Fed OASDI/EE 26145 26145

i 120.13 12013

2109 2109





image5.png
B
3138

c

D

G

[Empl Recor|Compa]Pay Status

[Job Indicator

[Business Unit]Dept ID

j

1cT
1cT
1cT
1cT
ocr
1cT
3cT
2cT
1cT

Active
Active
Active
Active
Active
Active
Active
Active
Active

Secondary
Secondary
Secondary
Secondary
Secondary
Secondary
Secondary
Secondary
Secondary

UNIVS
UNIVS
AGNCY
AGNCY
UNIVS
UNIVS
UNIVS
UNIVS
JubcL

UHC72000
BOR79700
PDS98500
PDS98500
BOR79700
BOR78300
BOR85500
BOR78300
JUD95000




image6.png
A B c E F G H 1 J
PFMLA - tran] 311
Empl ID Empl Recol [state Tax Eff Date |[FMLI Status|[After Union Code [Pay Status [Before Union CodeBusiness Unit[DeptID |
1/1/2021 Y 02 Active 11 AGNCY MHAS53350
1/1/2021 Y 32 Active 45 UNIVS UHC72000
1/1/2021 Y 41 Active 52 JubcL JUD95000
1/1/2021 Y 04 Active 45 UNIVS UHC72000
1/29/2021 Y 03 Active 08 AGNCY DAS23000
1/1/2021 Y 41 Active 42 JubcL JUD95000
1/1/2021 Y 50 Active 12 UNIVS BOR78100
) 1/1/2021 Y 02 Active 12 UNIVS U0Co1151
! 1/1/2021 Y 32 Active 45 UNIVS UHC72000
! 1/1/2021 Y 04 Active 45 UNIVS UHC72000
] 1/1/2021 Y 32 Active 45 UNIVS UHC72000
3 1/1/2021y 02 Active 07 AGNCY SDE64300
1/1/2021 Y 41 Active 80 JubcL JUD95000

1/1/2021 Y 01 Active 29 AGNCY 0515000





image7.png
- o~ e e e

-avorites v ‘ Main Menu v > Payroll for North America v > Periodic Payroll Events USA v > Balance Reviews v > Taxes

HRPRD-BATCH
JRACLE’

Tax Balances || Tax Balance Adjustments

Tax Balance Adjustments Find | ViewAll  First (4 1of1 (b Last
Company CT State of Connecticut Balance ID State of CT Calendar Year
state CT Connecticut Year 2021
Locality Quarter Quarter 1
Tax Class Family Medical Leave Ins EE Period January
Sequence 1 Date Entered 03/30/2021
Reason Updated by CTPYB943 Process
Taxes
Adjustment Amount $0.00
Previous Year-to-Date $0.00 Adjusted Year-to-Date $0.00
ious Quarter-to-Date $0.00 Adjusted Quarter-to-Date $0.00
Previous Month-to-Date $0.00 Adjusted Month-to-Date $0.00
Taxable Gross
Adjustment Amount $2,333.33
Previous Year-to-Date $0.00 Adjusted Year-to-Date $2,333.33
Previous Quarter-to-Date $0.00 Adjusted Quarter-to-Date $2,333.33
Previous Month-to-Date $0.00 Adjusted Month-to-Date $2,333.33
No Limit Gross
Adjustment Amount $2,333.33
Previous Year-to-Date $0.00 Adjusted Year-to-Date $2,333.33
Previous Quarter-to-Date $0.00 Adjusted Quarter-to-Date $2,333.33
Previous Month-to-Date $0.00 Adjusted Month-to-Date $2,333.33

Tips Earnings

Adjustment Amount 50.00




image8.png
State of Connecticut
Report ID: CTPYB945

PFMLA AUTO PAYLINE LOAD 1.5% TAX LIMIT Page No. 1
Run ID: 022621B01R

Run Date 03/31/:
Run Time 18:12:

EmplID Empl Employee Name
Red

Company Paygroup Pay End Dt  Off Page Line SepChk Union Original  Taxable Gross  New Tax Amt Payline
Cycle Num  Num Tax Amt Updated

11-FEB-2021

11-FEB-2021
11-FEB-2021
11-FEB-2021

ey oo Pl DO

sowo o
soooo
<

$56.15 $3,286.50 $49.30
b S < o





image9.png
OiACLC

Paycheck Eamings || Paycheck Taxes || Paycheck Deductions

empl I nome
Company CT Pay Group B42 Pay Period End 02/11/2021 Page 78 Line 23
Paycheck Information Paycheck Totals
Paycheck Status Confirmed Paycheck Option Advice Earnings
I oo
Issue Date 02/26/2021 Paycheck Numbe Deductions
Off Cycle Reprint Adjustment Corrected Cashed Net Pay
Taxes Personalize | Find | ViewAll | 20| [B§  First 4
Tax Details 1 | TaxDetails 2 || Tax Tips 0
Tax Entity State Resident. Locality Locality Name Tax Class Taxable Gross
US Federal MED/EE 301374
US Federal Med/ER 301374
US Federal OASDIEE 301374
US Federal OASDIER 301374
US Federal Withholdng 288228
State cr FMLEE 301374
State cr Y Withholdng 288228

1042 Taxes Personalize | Find | ViewAll | 2 | [Ef

First

.

Separate Check

3,286.50
638.33
46523

2,182.94

170f7 (b Last

Tax Amount

4370

4370

186.85

186.85

23457

123.91

10f1 (b Last




image10.png
Report ID: CTPYB942
Run ID: 022621B01R

Empl Employee Name
Red

EmplID

Total Employees on Report
Total Employees Updated
Total Amount

12
12

$83.90

Company Paygroup Pay End Dt

B3
apa
BY7
25
B3
B3
4Bl
783
B3
BY7
783
251

State of Comnecticut
PFMLA AUTO PAYLINE LOAD FOR THE MULTI-JOB UNION/NON-UNION EMPLOYEES

11-FEB-2021
11-FEB-2021
25-FEB-2021
11-FEB-2021
11-FEB-2021
11-FEB-2021
11-FEB-2021
11-FEB-2021
11-FEB-2021
25-FEB-2021
11-FEB-2021
11-FEB-2021

oft
cycle

EEEEEEE T

page
yum

Line
Num

sepchk

union

Dpeptid

BOR80100
oC01079
001351
001079
20885500
20285000
SDE64300
20885000
BOR79500
ToC01351
BOR79500
BOR78900

sta
Hours

Tax Amt

$9.71
§5.19
311
§7.62
$a.2a
§5.00
$1a.16
312.28
$11.70
§3.12
$a.29
§3.46

Page No.

1

Run Date 03/30/2021
Run Time 16:03:04

Taxable Gross

$694.
$1,039.
§623.
$1,528.
$8as.
$1,000.
$1,085.
$2,455.
$1,002.
$623.
3857.
$693.

vpdated

L

Ad

Con
orE

Sele

ct

Con

Doc

Eng




image11.png
BrACLE o

Newwindow | Hep | Personalcl
Paycheck Eamings || Paycheck Taxes. || Paycheck Deductons

evpio L e

Company cT Pay Group BT PayPeriod End 02252021 Page 58 Line 12 Soparate Check
Paycheck information Paycheck Totals
Paycheck Status Calcuated Paycheck Opton Check Earmings. e
Taxes 9251
ssue Date 02262021 Paycheck Number Sebodins pels
oncycle Reprint Adjustment Comctea Cashed N i@

 Taxes Personalize | Find | View A1 | 1]
TaxDetais 1 || Tax Detais 2 || ToxTes | D

Fist @ 13013 &) Last

TR e e e

S = e I

~ 1042 Taxes Personaize | Find [View Al (1 [ Fist (@ 1of1 & Last

e e e
e e

o= 1 Ires il o





image12.png
HRPRD-BATCH Home Workiist

il
New
Eamings || Paycheck Taxes || Paycheck Deductions
any cT Pay Group BY7 Pay Period End 02252021  Page 58 Line 13 Separate Check
ck Information Paycheck Totals
Paycheck Status Calculaled Paycheck Option Check Eamings 62343
Toxes 975
Issue Date 027262021 Paycheck Number i ki
vele Reprint Adjustment Corrected Cashed Net Pay 52468
s Personalize | Find | View Al |G| [ First (4) 130f3 (b Last
sis? || TaxDetais 2 || TaxTios
st Rescent Locaiiy Locaity Name Tax Class Taxable Gross  Tax Amount
i Witaholdng 62343 89
5 T
ot Withholdng 62343 4358
Taxes Personalize | Find [ View Al [ Z0] [ Fist (4 10f1 (b Last
Country Tax Rate Taxable Gross Tax Amount Income Code  Income Type  Withholcing Allowance

0.000000 0.00





image1.emf
UNION_CD DESCRIPTION UNION_CD DESCRIPTION

5 State Police (NP-1) 38 Misc A&RTemp

6 Service/Maintenance (NP-2) 42 Judicial - Professional

7 Administrative Clerical (NP-3) 43 Judicial - Non-Professional

8 Correctional Officers (NP-4) 44 Judicial - Law Clerks

9 Protective Services (NP-5) 45 UCHC Univ Hlth Professionals

10 Health NonProfessional (NP-6) 46 Comm College Admin - CCCC

11 Health Professional (P-1) 48 Asst AG-Dept Heads (P-7)

12 Social and Human Services(P-2) 51 AFSCMECncl4 Local3419 DCFPrgSp

13 Education A (P-3A) 52 Judicial - Professional B

14 Education B (P-3B) 54 Conn Assoc Prosecutors

15 Engineer, Scien, Tech (P-4) 55 Comm College Admin - AFSCME

16 Admin and Residual (P-5) 57 Criminal Justice Residual

17 St Vocation Federation Teacher 58 Judicial-Prof-Appellate

18 Amercan Fed of School Admin 59 Higher Ed - Professional Emp

19 Comm College Faculty - AFT 60 Bd State Acad Awards Prof

21 State University Faculty 65 Judicial - Judicial Marshals

22 State University Non-Fac Prof 67 Correctional Supervisor (NP-8)

25 Comm College Faculty CCCC 68 StatePoliceLts&Captains (NP-9)

28 UConn - Faculty 72 DPDS AsstPD AFSCME Local 381

29 UConn - Non-Faculty 74 Criminal Justice Inspectors

31 UConn - UAW Postdoc Union 78 Comm College AFT Couns/Lib

33 UCHC - Faculty - AAUP 80 Judicial - Supvr Jud Marshals

36 GEU-UAW Graduate Empl Union 81 DPDS SprvPD AFSCME Local 381

37 Assistant Attys General (P-6) 83 Judicial - Non-Professional B


image2.png
Apps @ 159.247.8221/men.. @ Interface processing  §gfl AlR login - @@ State of Connecticu...  §§) BCAlogin - @ Xerox Nuvera® 120... @@ NewTabbyVahoo @8 Payroll]>ta

» | Advanced Search [ Last Search Resuts

‘ My HR ‘ ‘ Finance ‘ ‘ Manage CRM ‘ ‘ My CRM ‘ ‘ Core-CT Help ‘ ‘ STARS ‘

[ Eodeorai Tax Data || State Tax Data || LocaiTax et |

Employee Type Person 1D
Tax Data (2) Find | ViewAl  First (& 10f1 (o) Last
Company CT  State of Connecticut Effective Date 0212612021 =
State Information Find | ViewAl  First (& 10f1 (o) Last
*State @ Connecticut =
Resident Ul Jurisdiction
"/ Non-Residency Statement Filed Exempt From SUT

FMLT Status Not Applicable
State Withholding Elements (2)

*Special Withholding Tax Staws(Nore ————v]

“Tax Status [0 Q [cTCodeD
4
Additional Amount| 510,00 <7 ony (e Ay
Additional Percentage

) Lock-In Letter Details (2)

[Esave | [EF Retum to Search | [I=] Notity | [ Refresn | | UpdateDisplay | [ Include History | Correct History |

Federal Tax Data | State Tax Data | Local Tax Data





